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Dr. Sheila Mutuma, is a Scholar, researcher (Gender Specialist) and a participant trainer. She holds a 

PhD in Gender and Development Studies and is currently a lecturer in the Department of Sociology, 

Gender and Development Studies (Gender Section) at Kenyatta University. She also holds a Master’s 

degree in Gender Studies from the University of the Free State, Bloemfontein, South Africa. 

Sheila’s research specialization includes gender analysis, gender mainstreaming, Gender Responsive 

Budgeting, and the development of gender-responsive practices and policies at the institutional, 

community, and program levels. Over time, she has undertaken various gender-related trainings, gender 

responsive research and consultancies funded by different local and global organizations. She is currently 

actively engaged in the following projects: 

Research Projects, Consultancy & Professional Engagements 

YEAR FUNDER PROJECT 

2026 to date AMREF Waste to Wealth (WAWE)  

 Using innovative business models to turn organic market waste 

into organic fertilizer and animal feeds (WAWE)", implemented 

by the Alliance of Bioversity and CIAT (Alliance) and its 

partners 

2025 to date European Union.          Gender Equality Plans (GEPs).  

 The project aims to promote gender equality within Kenyan 

universities through the development and implementation of 

tailored Gender Equality Plans (GEPs). The primary objectives 

are to assess the current status of gender equality across 

Kenyan universities, identify gaps and challenges, and co-

create GEPs that reflect both international best practices and 

local contexts. By adopting a participatory approach. 

March 2025- 

Sep 2025 

 

Kenya Urban Roads 

Authority (KURA)  

 

Kenya Urban Roads Authority (KURA)  

 Identification of potential Gender barriers, gender inequalities, 

gaps and entry points for gender mainstreaming in road 

infrastructure project- Meru Bypass Serving as a researcher  

2023-

ongoing 

European Union. Integrated and Circular Technologies for Sustainable City Region 

FOOD Systems in Africa (INCiTiS-FOOD) Horizon Europe, ID 

101083790 
 Dr. Mutuma serves as the task manager (Gender specialist) of the 

project. Key responsibilities include: Planning, implementation, 

monitoring and evaluation of all projects activities as per the 
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stipulated objectives. Dissemination/advocacy and reporting of 

the findings.  

 The project is aims to improve food and nutrition security (FNS) in 

African city regions and reduce the food-system-related environmental 

footprint while contributing to circularity. 

 In this project, Dr. Mutuma serves as a gender specialist, Data and 

Communications Manager. Responsibilities include: guiding 

gender mainstreaming, dissemination, reports and advocacy efforts. 

Overseeing data protection and also the custodian of all project 

documents. 

 She recruits and engages external collaborators, mostly youth and 

women, who are expected to be future adopters of the INCiTiS 

Technologies within urban and Peri urban areas of Nairobi City to 

help address Nutrition issues and urban food insecurity. 

2020- 2025 Bill & Melinda 

Gates Foundation 

(BMGF) /Kenyatta 

University/ Kenya 

“Women’s Participation in Management and Leadership in the 

Public Sector in Kenya: Closing the gender gap,” Under Kenyatta 

University-Women Economic Empowerment Hub (KU-WEE 

Hub).   

 Dr. Mutuma served as a Principal Investigator (PI)  

 The KU-WEE Hub Project ensured that relevant ministries and 

departments, county government, policy leaders (legislators and 

policy makers) implementing agencies and donors utilize empirical 

evidence to implement and shape  policies, programs, interventions, 

and advocacy efforts related to supporting women’s economic 

empowerment (WEE) in Kenya.  

 The main purpose of the project is to generate a body of evidence 

to advance Women’s Economic Empowerment (WEE) in Kenya. 

The project focused on three thematic areas. Women’s Roles in the 

Public and Private Sectors; Women’s Skilling and Mentoring; 

Violence, Crisis, and Women’s Work. 

 Responsibilities include coordinating a team of researchers in 

amongst other things; Conducting gender audits and needs 

assessments to identify gaps in management and leadership within 

the public sector; overseeing data collection and protection while 

translating empirical evidence into policy briefs that guide 

legislators and donors; coordinating teams of researchers in 

amongst other things: planning, data collection, presentation of 

findings at stakeholders’ workshops, development and 

dissemination of policy briefs, gender responsive trainings, 

advocacy and documentation of reports; Publishing research 

findings amongst other relevant gender focused initiatives that 

guarantee the objectives of the projects are met. 



2017-

Ongoing 

(Community 

engagement) 

 

A diverse array 

of funding 

sources 

 Hope Foundation for African Women (HFAW) - Kajiado  & 

Kisii Counties (Kenya) 

 Dr. Mutuma servers as the Board Chairperson 

 The organization focuses on partnership building, community level 

mobilization and capacity-building/training initiatives. 

 Social and Economic empowerment of women and girls 

 Supports startup initiatives to empower women and girls, reaching 

out to and sensitizing local leaders to be part of the empowerment 

processes. 

 Responsibilities include: Fund raising, partnership, oversee 

effective implementation of the organizations  activities   

    

 

WORK EXPERIENCE 

GENDER AND DEVELOPMENT STUDIES LECTURER - KENYATTA UNIVERSITY  

Some of the responsibilities include: 

 Teaching undergraduate and Post-graduate courses  

 Postgraduate students’ Thesis Supervision 

 Developing course materials 

 Conducting research (guiding in all aspect of gender/training and product development) 

 Youth/Students Mentorship 

 Participating in departmental activities 

 Publishing research findings 

 Collaborating with faculty members 

 Engaging in Community outreach 

      Trainings, Conferences & workshops  

 

 22–26 June 2026: Attended the Staff Training Week at Freie Universität Berlin, Germany. The 

programme was designed and hosted by expert teams across Freie Universität Berlin and focused 

on promoting and advancing gender and diversity in research and teaching through innovative 

approaches and interdisciplinary collaboration. 

 13th March 2026: Organized a Departmental Academic forum to mark the International 

Women’s Day-2026: Theme;” Women's Rights and Access to Justice” Virtual. 

 20th November 2025: Attended the Karatina University and Carnegie African Diaspora 

Fellowship Workshop on the theme "Strengthening Research Capacity: Grant Writing and 

Scholarly Productivity", held at Karatina University. 

 1st and 2nd July 2025: Facilitated an INCITIS Food Training for Onboarders Focusing on Gender, 

Aguaponics, Hydroponics and Insect –rearing initiatives. Kenyatta University. 

 5th –6th August 2025: Participated in the International Conference jointly organized by Karatina 

University and the Carnegie African Diaspora Fellowship Program on the theme "Gender, Media 

and Communication in 21st Century Africa" (Virtual). 

 21st–23rd May 2025: Participated in the Review and Advocacy of the Women's Empowerment 

Report Workshop, Kenya National Bureau of Statistics (KNBS), Merica Hotel, Nakuru County. 

 12th March 2025: Attended the Virtual Round Table Discussion to mark International Women's 

Day on the theme "Accelerating Action", organized by the KU-WEE Hub/Department. 

 19th–20th February 2025: Participated in the South Eastern Kenya Economic Bloc Advocacy 



Workshop, held at A&L Hotel, Machakos. Presented a paper titled "Women's Participation in 

Management and Leadership Positions in the Public Sector in Kenya: Closing the Gender Gap." 

 3rd April 2025: Coordinator and Session Chair, Gender Inclusion, Mainstreaming and 

Affirmative Action Monitoring and Evaluation Workshop, Tharaka Nithi County, JJ Place, 

Chuka. 

 21st May 2025: Coordinator and Session Chair, Gender Inclusion, Mainstreaming and 

Affirmative Action Monitoring and Evaluation Workshop, State Department for Public Works, 

MOW Sports Club (South C), Nairobi. 

 27th November 2024: Coordinator and Session Chair, Gender Mainstreaming Workshop, State 

Department for Public Works, MOW Sports Club (South C), Nairobi. 

 5th November 2024: Coordinator and Session Chair, Gender Mainstreaming Workshop, Tharaka 

Nithi County, JJ Place, Chuka. 

 20th December 2024: Vice-Chancellors’s Award 2024 for Innovation (INCITIS-Food). Exhibited 

at the Nairobi International Trade Fair 2024 

 28th November 2024: Attended the conference "Advancing Gender-Responsive Care Policies: 

Insights into the Kenyan National Care Policy", organized by the International Center for 

Research on Women (ICRW) (Virtual). 

 21st November 2024: Attended training on Diversity, Equity, Inclusion and Accessibility 

(DEIA) Gender Training of Trainers(ToT), organized by USAID, Trademark Hotel, Nairobi. 

 5th July 2024: Coordinator, Gender Audit Validation and Dissemination Workshop, Tharaka 

Nithi County, Legacy Hotel, Chuka. 

 3rd July 2024: Coordinator, Gender Audit Validation and Dissemination Workshop (National 

Report), State Department for Gender Boardroom. 

 28th August–12 September 2023: Attended the Training of Trainers (ToT) Programme on 

Integrated and Circular Technologies for Sustainable City Region Food Systems in Africa, 

Egerton University, Nakuru. 

 4th October 2023: Participated in the Gender Audit Trail Validation and Dissemination 

Workshop (County Report), Mills View Hotel, Kisumu. 

 22nd September 2023: Attended the validation workshop on "Inequality Diagnostic Study 

Focusing on the Socio-Economic Landscape in Kenya", organized by the National Gender and 

Equality Commission (NGEC) in collaboration with the Deutsche Gesellschaft für Internationale 

Zusammenarbeit (GIZ), Panari Hotel, Nairobi. 

 23rd–24th August 2023: Attended the Annual Women's Rights Conference 2023 on the theme 

"Inclusive Governance: Sote Pamoja (Together as One)" (Virtual). 

 June 2023: Participated in the Be a Leader (BAL) Training, Kenyatta University Conference 

Centre. 

 13rd December 2022: Presented a paper at the WeProsper Research Salon on Gender Data titled 

"Women's Participation in Management and Leadership in the Public Sector in Kenya: Closing 

the Gender Gap" under the Kenyatta University Women Economic Empowerment Hub (KU-

WEE Hub), funded by the Bill & Melinda Gates Foundation. 

 3rd–5th October 2022: Participated in the KU-WEE Hub Planning Workshop, presenting 

summaries of research findings, outputs and discussions on individual studies at the Kenya 

School of Monetary Studies. 

 28th–29th July 2022: Participated in the stakeholders' workshop on Valuing Women's Work in 

the Informal Sector: Research Findings Validation and Strategy Co-creation, organized by 

Oxfam Kenya. 

 6th–8th July 2022: Member of the Organizing Committee and Rapporteur, 1st International 

Women's Economic Empowerment Conference, Kenyatta University. 

 19th May 2022: Attended training on Theory of Change and Capacity Strengthening, KU-WEE 

Hub, Kenyatta University. 

 September 2022: Appointed a member of the Organizing Committee for the First KU-WEE Hub 

Conference. 

 April–May 2021: Participated in various KU-Yale Women's Economic Empowerment (WEE) 

Workshops (Online). 

 3rd–4th February 2021: Participated in the Data Dissemination Conference on "Digital Health 

for Migrant Mothers and Maternal Care in Dadaab Refugee Camps", Kenyatta University 

Conference Centre. 



 June–August 2020: Completed the Tertiary Educator Programme: Take Your Education Online, 

The Open University –Virtual 

 7th November 2019:  Participated in a Training of Trainers workshop for staff Mentors and 

Growing leaders. Kenyatta University 

 26th September 2019: Facilitated training for Kenyatta University teaching staff on "Gender 

Mainstreaming in the University", Centre for Gender Equity and Empowerment (CGEE). 

 27th June 2019: Facilitated a Training of Trainers (ToT) Workshop on capacity building for 

students in gender awareness and dissemination of the revised Kenyatta University Gender 

Policy, KU Students Business Centre. 

 July 2019: Served as Rapporteur during the School of Humanities and Social Sciences 

Postgraduate Seminar, Kenyatta University. 

 April 2018: Coordinated the Be a Leader (BAL) Training, Kenyatta University Conference 

Centre. 

 May 2018: Guest Speaker at the International Christian Church (Imara) Ladies Ministry. 

Delivered a presentation titled "Who Is She? She Is a Professional: The Woman at the 

Workplace." 

 15th August 2016: Participated in the symposium "Weaving Just Peace: African Women's 

Transformative Leadership in Contexts of Transition", Kenyatta University Conference Centre. 

 2016: Served as a Trainer in the project "Empowering Community Participation and 

Transformative Strategies in Alleviating Poverty through Flourishing in Vulnerable 

Environments in Semi-Arid Sub-Counties in Eastern Kenya," focusing on green gram production 

in Kitui and Mwingi. 

 February 2015: Researcher for the project "Stopping Violence against Child and Young 

Domestic Workers through Regulation and Education – Kenya," commissioned by IDAY 

International–Kenya. 

 July 2013: Attended a public lecture on "Men Fighting Gender-Based Violence", held at the 

Kenyatta University Business Centre. 

 1st–3rd August 2012: Attended the International Conference on Gender-Based Violence (GBV) 

on the theme "Creating Safe Spaces: A Multidisciplinary Approach to GBV," Kenyatta 

University Amphitheatre. 

 January 2011–Present: Participate in numerous seminars, training programmes and workshops 

organized by the Department of Gender and Development Studies and Kenyatta University. 

 2006: Served as Technical Officer for gender training, needs assessment, review of training 

manuals and gender impact assessment under the Strengthening STD/HIV Control Project, a 

collaboration between the University of Nairobi and the University of Manitoba (Canada). 

 2005–2006: Led advocacy and lobbying initiatives aimed at addressing gender-discriminatory 

practices among partner organizations under the Strengthening STD/HIV Control Project. 

 2006–2009: Contributed to the Development of the National Action Plan for Mainstreaming 

Gender in HIV/AIDS as a member of the National AIDS Control Council (NACC) Gender and 

HIV/AIDS Sub-Committee. 

 2007–2008: Coordinated project activities for the Global Coaching Centre across Kenya 

 

List of some publications 

 Barasa, Mutuma, Mwatha, Wafula, Omondi, Musau, Kamere, Mohammed, Kamaru (2024) 

Women in Management and Leadership in the Public Service, Kenya a Gender Audit Report for 

the County Government (2014-2020)  

https://rsisinternational.org/journals/ijriss/articles/women-in-management-and-leadership-in-

the-public-service-kenya-a-gender-audit-report-for-the-county-government-2014-2020/ 

 

 Ali, A. A., Mutuma, S. N., & Mose, G. B. (2024.). Effect of COVID-19 pandemic containment 

measures on women’s and men’s informal businesses among informal market traders in 

Mandera County. International Journal of Social Sciences and Information Technology.  

 http://www.ijssit.com/ 

 

 Kihara, Okemwa, Mutuma (2024) Strategies for Mainstreaming Gender in Peacebuilding: A 

Case of Laikipia West Constituency, Kenya (Journal of Applied Humanities and Social Sciences, 

ISSN2791-1594) https://jahss.com/journal/index.php/jahss/article/view/20 

https://rsisinternational.org/journals/ijriss/articles/women-in-management-and-leadership-in-the-public-service-kenya-a-gender-audit-report-for-the-county-government-2014-2020/
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 Moturi, Okemwa, Mutuma (2024) Implications of Visual Impairment (vi) on Performance of 

Gender Roles Among Kipsigis women in the Family in Kericho County (Applied Humanities 

and Social Sciences, ISSN 2791-1594 

 

 https://www.researchgate.net/publication/387132576_Implications_of_visual_impairment_vi_

on_performance_of_gender_roles_among_Kipsigis_women_in_the_family_in_Kericho_Count

y 

 Njuku, Musyoki, Mutuma (2024) Gender Implications of Involuntary Resettlement on Displaced 

Families: The Case of Karimenu II Dam, Kiambu County, Kenya 

 

 https://www.researchgate.net/publication/369004113_Gender_Implications_of_Involuntary_R

esettlement_on_Displaced_Families_The_Case_of_Karimenu_II_Dam_Kiambu_County_Ken

ya 

 

 National AIDS Control Council. (2009). Mainstreaming gender in HIV responses in Kenya: 

National action plan 2009/10 – 2012/13. Retrieved from 

https://www.google.com/search?q=%EF%82%A7+Mainstreaming+Gender+in+HIV+response

s+in+Kenya%3A+National+Action+Plan+2009%2F10+%E2%80%93+2012%2F13.&oq=%E

F%82%A7%09Mainstreaming+Gender+in+HIV+responses+in+Kenya%3A+National+Action

+Plan+2009%2F10+%E2%80%93+2012%2F13.&aqs=chrome..69i57.20367j0j7&sourceid=ch

rome&ie=UTF-8 

 

 Reviewer for the International Journal of Research and Innovation in Social Science (IJRISS) 

 

 https://mail.google.com/mail/u/1/#search/peer+review/FMfcgzGqQSSRzPNJhkklGBjMFdrXd

FTp 

ADMINISTRATIVE RESPONSIBILITIES (KENYATTA UNIVERSITY) 

 8th–21st May 2026: Acting Chair, Department of Sociology, Gender and Development Studies. 

 8th–14th March 2026: Acting Chair, Department of Sociology, Gender and Development 

Studies. 

 12th February–10th March 2026: Acting Chair, Department of Sociology, Gender and 

Development Studies. 

 31st December 2025–11th February 2026: Acting Chair, Department of Sociology, Gender and 

Development Studies. 

 29th April–3rd May 2025: Acting Chair, Department of Sociology, Gender and Development 

Studies. 

 20th–24th May 2025: Acting Chair, Department of Sociology, Gender and Development 

Studies. 

 25th–30th March 2024: Acting Chair, Department of Sociology, Gender and Development 

Studies. 

 15th January to 4th February 2025:Acting Chair, Department of Sociology, Gender and 

Development Studies 

 31st December 2024 to 14th January 2025:Acting Chair, Department of Sociology, Gender and 

Development Studies 

 13th–20th November 2023: Acting Chair, Department of Sociology, Gender and Development 

Studies. 

 October 2020: Appointed Thematic Lead and Principal Investigator (PI), Kenyatta University 

Women Economic Empowerment (KU-WEE) Hub. 

 March 2019–April 2021: Examinations Officer, Department of Gender and Development 

Studies. 

 2017–March 2019: UCU 101 E-Learning Coordinator, Department of Gender and Development 

Studies. 

 2015–2017: Departmental Timetabler, Department of Gender and Development Studies. 

 2011–2013: Examinations Officer, Department of Gender and Development Studies. 
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UNIVERSITY COMMITTEES AND BOARDS (AT KU)  

 

 2025 - To date: Chairperson -Quality Management Systems - ISO 

Committee, Department of Sociology, Gender and Development 

Studies. 

 September 2023 to December 2025: Chairperson: Departmental 

Welfare Committee 

 January 2022 – 2024: Member - Departmental Curriculum 

Development Committee. 

 2019- 2024: Member-Quality Management Systems - ISO 

Committee, Department of Gender and Development Studies. 

 2014 –to date: Member-Marks Verification Committee, Department 

of Gender and Development Studies  

 2018 – October 2019: Member - Academic Advisor-Departmental of 

Gender and Development Studies. 

 2018 – 2020: Member- Enhanced Post Graduate Studies Committee, 

Department of Gender and Development Studies  

 2018 – To October 2019: Member - Post Graduate Curriculum 

Development Committee. 

 2013-2017: Member-Corruption Prevention Committee, Department 

of Gender and Development Studies  

 

 DEVELOPMENT OF ACADEMIC PROGRAMS IN THE 

DEPARTMENT 

 

 Module writing for a University Common Unit UCU 310- 2023 

 Module writing for the Gender program in the Unit- AGD 803- 2020 

 Module writing for the Gender program in the Unit- AGD 201- 2020 

 Module writing for the Gender program in the Unit- AGD 304 - 2017: 

Updated in 2020. 

 Module writing for the Gender program in the Unit- AGD 102- 

2014/2015: Updated in 2020.  

 Module vetting for the Gender program in the Unit- AGD 405- 2017 

 Module Vetting for the Gender program in the Unit- AGD 101- 2020 

 Module Vetting for the Gender program in the Unit- AGD 402- 

2014/2015 

 Member Curriculum Review Bachelor of Arts (Gender and 

Development Studies). ``  

 

EMPLOYMENT HISTORY 

 2017–Present: Lecturer, Department of Gender and Development Studies, Kenyatta 

University. 

 2011–2017: Tutorial Fellow, Department of Gender and Development Studies, Kenyatta 

University. 

 2008–2010: Part-time Lecturer, Department of Gender and Development Studies, Kenyatta 

University. 

 2008–2009: Volunteer, Global Coaching Centre. 

 2005–2007: Technical Officer/Gender Coordinator, Strengthening STD/HIV Control Project, 

University of Nairobi in collaboration with the University of Manitoba (Canada). 

 2005–2006: Part-time Lecturer, Department of Community Development, Daystar 

University. 

 2005: Graduate Teacher and Dean of Students, Ng'enda Secondary School, Ruiru. 

 1994–2001: Graduate Teacher and Head of Department (Humanities), Kaaga Girls High 

School, Meru. 

 1992–1994: Graduate Teacher, Nthagaiya Girls' High School, Embu. 

 



MEMBERSHIP TO ACADEMIC/ PROFESSIONAL BODIES 

 Editorial team: Kenyatta University Women Economic Empowerment (KU WEE) 

Journal:ISSN : 3079-0271 

 Gender Learning Network (Initiative focusing on gender equality and climate strategies in local 

realities) 

  International Network for Governmental Science (INGSA) Africa Chapter (collaborative 

platform for policy exchange, capacity building, and research across diverse global science 

advisory organisations and national systems) 

COMMUNITY OUTREACH AND OTHER CONTRIBUTIONS 

 

 Youth mentorship: Kenyatta University: Students Mentorship programme. 

 Church/Community work.  

Appointment to Boards  

 2020 - 2025 - Board of Management (BOM) Jabali Christian School- Nairobi. 

 2019 -To date - Chairperson-Hope Foundation for African Women (HFAW) 

 2018 - Appointed Member of Board of Management, Creating the Future (CtF) - Institute 

- Nairobi County. 

 2006-2009 - Appointed Member of Board of Management, Jabali Christian School, Nairobi 

County.  

 

Supervision Of Post Graduate  

Completed 

 Njuku Lawrence Kiarie (C50/Cty/Pt/27657/2018). Gender Implications of Involuntary 

Resettlement Strategies on Displaced Families; The Case of Karimenu 11 Dam, Kiambu County, 

Kenya. 

 Dennis Nyariki Moturi (C50/Ker /2505/2013) “An Assessment of The Influence of Visual 

Impairment on Performance Of Gender Roles Among Kipsigis Women in The Family in Kericho 

County, Kenya 

 Adan Abdullahi Ali (50/Ce/27491/2018) “Gender Implications of Covid -19pandemic 

Containment Measures Among Informal Market Traders in Elwak Market, Mandera County 

Kenya 

 Joan Esther Rakuom (C50/Cty/Pt/27374/2013)”Men’s Involvement in Adolescent Prevention in 

Mathare Informal Settlement. Nairobi City County, Kenya 

 Sylvia Wanjiku Kihara (C50/Nku/Pt/38574/2016). Approaches to Gender Mainstreaming in 

Peace Building Initiatives: A Case of Laikipia County, Kenya. 

          Ongoing PhD Supervision  
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